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Best pay package ever includes three GWIs, $2,000 bonus  

Up-Front $2,000 Ratification Bonus 

4% General Wage Increase in first year 

3% General Wage Increase in second year 

3% General Wage Increase in third year 

Cost of Living Allowance Supplement increased 14%  

Annual COLA Supplement improved to $800 

Highest IAM Pension in LM and largest $ increase ever  

The Pension benefit increases by $11 to a total of $79 per month per year of credited 

service. 

Stopped companyôs attempts to eliminate pension plan for new hires.  

Valuable health care coverage for you and your family  

Maintained outstanding health care coverage for you and your family 

Company will still pay 87% of cost of medical premiums for active employees  
and employee percentages remain at 13% 

We maintained caps to protect you from catastrophic increases  

Company will contribute more to medical plans for future retirees 

Your bargaining committees kept plan-design cost-containment changes competitive 
with other IAM aerospace companies  

Major improvements in Savings and Basic Benefit plans  

Employees may contribute up to $54 weekly with a 60% Company match in cash.  

The unmatched contribution limit will be raised to $150 weekly. 

Elimination of six-month waiting period for new hires to enroll in the Savings Plan  

Additional  improvements to Basic Benefit Plan 

Significant enhancements & additions to insurance lineup  

Increased Dental plan maximum benefits significantly   

Improved Life and Accidental Death and Dismemberment plans  

Increased Short Term Disability benefit  

Defeated 9/80 Schedule  

Maintained 5/40 work schedule, protecting overtime 

Retained 37 Company paid holidays or equivalent  

The Union has negotiated a new three-year agreement that delivers the best combined wage 

and benefit package ñ including the best pension ever ñ in the history of our negotiations 

with Lockheed Martin. The result of our efforts is an agreement that we unanimously recom-

mend for membership ratification. The agreement will cover the period between April 20, 

2009 and April 22, 2012. 

37 Company 

Paid Holidays 

(See Page 7) 

Bargaining Committee Unanimously Recommends Ratification of                               

Tentative Agreement 



Agreement includes $2,000   

ratification bonus  

By May 22, 2009, workers on the active payroll as 

of April 19, 2009 or on an approved leave of ab-

sence of less than 6 months will receive a $2,000 

lump-sum payment, provided notice of ratification 

of the new agreement is received by the corpora-

tion by April 19, 2009. The ratification bonus may 

be rolled over into your Hourly Savings Plan. 

General Wage Increases of 4%, 

3% and 3%  

Effective April 20,  2009, a general wage increase 

of 4% will be effective for each bargaining unit 

employee on the active payroll or approved leave 

of absence for less than one year, or military leave. 

The maximum and minimum rates will also be in-

creased by 4%. GWIs of 3% will be delivered on 

April 10, 2010 and again on April 9, 2011. 

COLA Supplement increases to 

$800 annually  

The COLA Supplement increases by $100 to a total 

of $800 in each year of the agreement. The first 

supplement will be paid on or before December 11, 

2009. 

COLA adjustments continue  

Each worker continues to be eligible for COLA 

payments on a quarterly basis using the current for-

mula. The amount of the COLA will be added to 

the base rate and to rate range minimums and maxi-

mums. 

Accounting week change  

The accounting work week will start at midnight 

Friday and continue for 168 hours until mid-

night the following Friday. Second shift em-

ployees will remain on their standard Friday 

workday until their normal shift concludes on 

the calendar Saturday at 12:15 a.m. 

Attendance Control Program (ACP)  

There will be no change in in the Attendance 

Control Program (ACP). 
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IAM delivers best pay package in history of Lockheed Martin talks 

The Lockheed Martin IAM team has negotiated a new agreement for a wage package that provides for historic gains in 

wages over the next three years through a combination of three general wage increases, a $2,000 ratification bonus, 14% 

increase in the annual COLA supplement and continued quarterly COLA adjustments maintaining the current formula. 



Unprecedented increases in 

Pension rates  

For workers who retire from active service on 

or after April 20, 2009, your monthly pension 

benefit increases 16% ð from $68 in the old 

agreement to $79 per year of credited service in 

the new one. The bridged service benefit also 

increases to $29. 

The IAM bargaining team fought off the com-

panyôs attempts to eliminate the pension plan 

for new hires. All new employees will continue 

to be eligible for the retirement plan.  

 

Matched and unmatched 

amounts increased in Savings 

Plan  

The company will match 60 percent of up to 

$54 per week of your employee contributions. 

That compares to $49 in the previous agree-

ment ð a substantial improvement in the value 

of this benefit. In addition, employees may in-

crease their unmatched contributions up to 

$150 per week. The new agreement eliminates 

the six-month waiting period for employees to 

participate in the plan. 

Basic Benefit Plan improved  

The IAM bargaining committee also negoti-

ated an increase in the companyôs contribu-

tion to the Basic Benefit Plan. For employ-

ees hired on or after April 10, 2006, the 

company will provide a quarterly contribu-

tion of $35, an increase of $5.   

Pension and Savings Plans 
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Investing in your future, historic improvements to Pension and Savings Plan 

provide valuable retirement benefits 

The IAM team has successfully negotiated the largest pension increase in our history. With 

this major victory, the combination of our pension, the Hourly Savings Plan Plus 401(k) and 

Basic Benefit, provides employees and their families with powerful resources to plan for a 

secure financial future. 



Company still pays 87% of health  

insurance premiums  

The IAM team successfully resisted the com-

panyôs efforts to increase the employeeôs share of 

the health plan premium cost. Lockheed Martin 

will continue to contribute 87% of the cost of the 

plan you select. You will pay 13% of the cost of 

the plan selected, the same as before. 

The agreement provides caps that protect you 

from catastrophic inflation. For the life of the new 

agreement, the maximum weekly contribution 

caps will be $27 for employee and $68 for family 

coverage. 

Medical Plan updates competitive  

Medical plan users will share a relatively small 

amount of the actual costs. Here are the three 

types of medical plans available to you: 

Health Maintenance Organization (HMO) 

Preferred Provider Organization (PPO) plan  

Point of Service plan (POS) 

The committee bargained hard to keep plan design 

updates competitive within our industry and to 

help manage the costs of providing these plans ð

costs that have been skyrocketing over more than 

a decade. 

HMO co-pays will increase to $20 for a physician 

office visit and $20 for a specialist ð representing 

only a small fraction of the true cost of service on 

the open market and the amount paid by the plan. 

Effective Jan. 1, 2010, HMO co-pays will be un-

changed at $5 for generic prescriptions while in-

creasing to $20 for preferred brands and $40 for 

non-preferred brands. Co-pays move to $75 for 

hospital emergency room and $150 for hospital 

admissions. While nobody likes cost increases, we 

negotiated hard to keep them as limited as possible 

and in line with our industry overall.  

For PPO plan participants, the in-network reim-

bursement remains at 90% after the deductible. Out-

of-network reimbursement will go from 80% to 

70% in the bargaining agreement. The deductible 

for POS out-of-network services and the PPO plan 

will increase to $750 for individual and $2,250 for 

family coverage (not to exceed $750 per person).  

New ! Continuation of benefits for  

surviving spouse and dependents  

In the event of the death of an active employee on 

or after April 20, 2009, medical, dental and/or 

vision coverage for the enrolled surviving spouse 

and/or surviving dependent children will con-

tinue for 6 months from the date of death at no 

cost to them.  

Dental Plans yearly maximums  

improved  

Employees will continue to have two options for 

dental care ð Comprehensive Dental Plan and a 

Comprehensive Plus Dental Plan. The Comprehen-

sive Dental Plan remains 100% paid by Lockheed 

Martin. If you select Comprehensive Plus, you will 

still pay only the difference in the cost of the two 

plans. 

The value of the calendar year maximum benefits 

available to you has been increased by $100 to 

$1,300 for Comprehensive participants by $200 to 

$1,700 for those in Comprehensive Plus. 
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Agreement retains high quality, competitive medical, dental and vision benefits ñ with protective caps 

At a time of unprecedented healthcare inflation, the IAM team was able to maintain the companyõs share at 87% of 

the cost of health premiums, while preserving caps in your contributions to protect you if there is catastrophic infla-

tion. The committee also restricted the companyõs proposed increases in deductibles and co-pays to amounts that 

are competitive in our industry. The result of the collective bargaining process is a valuable set of medical, dental 

and vision benefits to meet the diverse needs of employees and their families while managing costs and keeping 

premiums at reasonable levels. All of the changes listed below are effective Jan. 1, 2010. 



Two Vision Plans continue to be  

offered  

We are pleased to report that the new agreement 

will continue to offer two choices for vision 

plans. 

Vision 24 will continue to be offered free of 

charge to participants. You 

may also select a more com-

prehensive Vision 12 plan by 

paying the difference be-

tween the cost of the two 

plans. Both plans are pro-

vided through EyeMed. 

Companyõs maximum 

subsidy to early  

retiree medical  

Your bargaining committee 

continues to deliver a valuable retiree medical 

program at a time when only a third of large 

companies have any benefit at all, according to 

U.S. News & World Report. 

When you retire, the company provides contribu-

tions to pre-age 65 retiree medical plans before 

you qualify for Medicare, as well as post-age 65 

plans that coordinate with Medicare.  

The new agreement provides two-tier coverage, 

employee and family, effective Jan. 1, 2010 for 

all retirees enrolled in the plan as of Jan. 1, 2006.  

The annual company contribution ceiling pro-

vided to future retirees who select pre-age 65 

medical coverage will be $5,880 for individuals 

and $11,760 for family coverage. The service-

based formula remains the same. This applies to 

employees who retire on or after the April 20, 

2009 effective date of this agreement, but will 

not go into effect until Jan. 1, 2010.  

Medical plan changes noted on page 4 also apply 

to early retiree HMO and PPO plans. 

 

Post -65 MERMP health plan for  

current and future  

retirees  

The benefit contribution formula has been revised 

for future retirees, with the new annual company 

contribution ceiling increased 10% to $3,960 for 

individuals and $7,920 for family coverage. 

Monthly premiums for future 

retirees were increased from 

$10/$20 to $20/$40. 

The post-age 65 Medicare 

Eligible Retirement Medical 

Plan, or MERMP, calendar 

year deductibles were raised 

to $200 for individuals and 

$400 for families. The 

changes will go into effect 

on Jan. 1, 2010. MERMP 

coordinates with Medicare to provide additional 

medical coverage for retirees. 

The agreement also includes senior HMOs as an 

option for post-65 coverage. 

Machinists Custom Choices Worksite 

Benefits Program to be offered  

The union has convinced the company to offer 

payroll deductions for the Machinists Custom 

Choices program of supplemental life, critical ill-

ness, employee accident, short-term disability, 

long-term disability and cancer insurance cover-

age to its members in the bargaining unit through 

its agent, Employee Benefit Systems, Inc. (EBS). 

This service will begin as soon as possible. 

The union, not Lockheed Martin, is the program 

sponsor. Lockheed Martin will not be involved in 

plan administration. 

 

Health Care Benefits (cont.) 
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Life Insurance and Accidental Death & 

Dismemberment Insurance improved  

All employees actively at work as of January 1, 2010 

will have their benefits increased from $26,000 to 

$29,000 under each plan. 

Short -Term Disability increased  

The weekly maximum short-term disability benefit 

improves from $280 to $310 for those who are ac-

tively at work or on an approved leave of absence, 

consistent with the plan provisions. The company pays 

the full cost for this coverage.  

Other optional employee -paid  

coverage maintained  

Group Universal Life insurance 

Dependent Optional Term Life 

Special Accident Plan 

Health Care Spending Account 

Dependent Care Spending Account 

 

Enhanced protection for you and your family  

Life, disability, and accidental death insurance plans provide an important source of financial security for your 

family in the event of your death or serious injury. A variety of insurance plans continue to be available to you, 

including both company-paid and optional programs. Improvements made to these plans are shown below, 

plus information on other insurance offerings, including flexible spending accounts. 

No 9/80 schedule 

We roasted the pig  

The company came back again and again pushing 

the 9/80 schedule on us. They made a last-ditch 

proposal to introduce it as a pilot program and let 

the membership vote later. The negotiating  

committee heard from you, the membership, so 

we stood firm. They kept putting more lipstick on 

the pig, but we did not give in. We roasted the 

pig, and they took it off the table.  



2009-2012 Company Paid Holidays 
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IAM Lockheed Martin workers in Fort Worth will enjoy effectively 37 paid holidays over the life of the proposed three-year 

agreement.  All traditional holidays, including Christmas Holiday, are maintained in the new agreement. The holiday schedule 

is as follows: 

200920092009    201020102010    

05/25/09 Memorial DayñMonday 01/01/10 New Yearõs DayñFriday 

07/03/09 Independence DayñFriday 05/31/10 Memorial DayñMonday 

09/07/09 Labor DayñMonday 07/05/10 Independence DayñMonday 

11/26/09 ThanksgivingñThursday 09/06/10 Labor DayñMonday 

11/27/09 ThanksgivingñFriday 11/25/10 ThanksgivingñThursday 

12/24/09 Christmas HolidayñThursday 11/26/10 ThanksgivingñFriday 

12/25/09 Christmas HolidayñFriday 12/23/10 Christmas HolidayñThursday 

12/28/09 Christmas HolidayñMonday 12/24/10 Christmas HolidayñFriday 

12/29/09 Christmas HolidayñTuesday 12/27/10 Christmas HolidayñMonday 

12/30/09 Christmas HolidayñWednesday 12/28/10 Christmas HolidayñTuesday 

12/31/09 Christmas HolidayñThursday 12/29/10 Christmas HolidayñWednesday 

 12/30/10 Christmas HolidayñThursday 

 12/31/10 Christmas HolidayñFriday 

201120112011       

  

Floating Holiday: By April 30, 2011, eight hours 

will be added to each employeeõs vacation ac-

crual balance for those on the active payroll 

April 16, 2011. That effectively gives you a 

floating holiday. 

05/30/11 Memorial DayñMonday 

 

07/04/11 Independence DayñMonday  

09/05/11 Labor DayñMonday  

11/24/11 ThanksgivingñThursday  

11/25/11 ThanksgivingñFriday  

12/23/11 Christmas HolidayñFriday  

12/26/11 Christmas HolidayñMonday  

12/27/11 Christmas HolidayñTuesday  

12/28/11 Christmas HolidayñWednesday  

12/29/11 Christmas HolidayñThursday  

12/30/11 Christmas HolidayñFriday  

01/02/12 New Yearõs Day (Observed)ñMonday  


